[bookmark: _olk_quotedtext][bookmark: _GoBack]New Jersey Unemployment Insurance benefits are meant for people who lose their job “through no fault of their own,” such as an employer’s lack of work or a layoff due to downsizing. If you voluntarily quit your job for reasons that were not work-related, or you were terminated for misconduct, your eligibility will need to be reviewed.

Important information for claiming weekly benefits due to the coronavirus emergency can be found here.

To qualify for Unemployment Insurance benefits, you must meet all of the eligibility requirements of the New Jersey Unemployment Compensation Law. Those who meet the requirements may receive benefits for up to 26 weeks during a one-year period.

The $2 trillion coronavirus relief bill being considered by Congress contains a substantial increase in unemployment benefits.  The legislation offers an additional 13 weeks of unemployment insurance, funded by the federal government. The bill also gives an additional $600 a week for up to four months.  This would be in addition to current jobless benefits offered by New Jersey.  The expanded benefits would last through December 2020. 

To be eligible for Unemployment Insurance benefits in 2020, you must have earned at least $200 per week (a base week) during 20 or more weeks in covered employment during the base year period, or you must have earned at least $10,000 in total covered employment during the base year period. For more information, click here.

To be eligible for partial benefits, you cannot work more than 80 percent of the hours normally worked in the job. For example, if you worked a 40-hour week, you won't be able to get benefits if you work more than 32 hours. If your employer offers additional hours that you choose not to accept, your benefits may be affected.

After you first qualify for benefits, you will need to meet some additional requirements in order to keep receiving them.


New Jersey also has some of the most comprehensive Earned Sick Leave, Temporary Disability and Family Leave Insurance laws in the country, which cover all employees – full-time, part-time, temporary and seasonal.

Governor Murphy also signed into law this week an expansion of the State’s Temporary Disability Insurance (TDI) and Family Leave Insurance (FLI) programs to provide more workers with access to paid leave benefits during public health emergencies.

The new law expands the definition of a “serious health condition” to allow individuals access to TDI and FLI benefits during a public health emergency if they must take time off of work because they are diagnosed with or suspected of exposure to a communicable disease or to take care of a family member diagnosed with or suspected of exposure to a communicable disease. 

The law also expands New Jersey’s earned sick leave law to permit the use of earned sick time for isolation or quarantine recommended or ordered by a provider or public health official as a result of suspected exposure to a communicable disease, or to care for a family member under recommended or ordered isolation or quarantine. 

Furthermore, federal legislation becomes effective April 2 that will provide 80 hours of emergency paid sick leave to employees of employers with fewer than 500 employees – beyond the maximum of 40 hours of paid leave to which all New Jersey employees are entitle under the state’s earned sick leave law – to employees who are stricken with COVID-19, those who have been exposed to the virus and workers whose child’s school has been closed or who cannot access child care due to COVID-19. 

Parents whose child’s school has been closed, or who cannot access child care due to COVID-19, will also be eligible starting April 2 for leave under the Federal Family and Medical Leave Act.  The first 10 days of the expanded FMLA is unpaid.  The remaining 10 weeks must be paid by the employer. 
The Families First Coronavirus Response Act also includes extended unemployment benefits; however, New Jersey has not qualified for these benefits at this time. If New Jersey does qualify for the extended benefits, applicants may not need to do anything new. Information will be posted on our website as it becomes available.  


Lastly, the following bill also currently sits on the Govenor’s desk and awaits his action:
 
A-3846 - Creates “Temporary Lost Wage Unemployment Program;” allows persons to claim for lost wages due to coronavirus disease 2019, and employers to pay wages to workers ordered under quarantine by licensed healthcare practitioner; appropriates $20,000,000.

This bill allows individuals affected by the coronavirus disease 2019 pandemic to recoup actual lost wages due to absence from work under certain circumstances and to assist employers who pay wages to workers who are ordered under quarantine by a licensed healthcare practitioner as a result of coronavirus disease 2019.  

Specifically, the program will provide, to the extent funds are available, monetary relief to individuals for actual lost wages in an amount that is equivalent to the individual’s average weekly rate of compensation from the past calendar year, if the individuals do not have fully paid leave.  The Department of Labor and Workforce Development will use moneys in the fund, in an amount not to exceed $10,000,000, to pay the lost wages of individuals due to:         

     (1)   the individual’s absence from work due to the need to care for a family member;
     (2)   the individual’s absence from work due to the illness of the individual;
     (3)   the individual’s absence from work due to school or childcare facility being closed; and
     (4)   for such other purposes as determined by the commissioner.
 
No moneys shall be paid to an individual for any period or wages for which the individual receives benefits pursuant the "unemployment compensation law," R.S.43:21-1 et seq. 

Moneys in the fund may be supplemented or replaced, or both, by any amounts received from the federal government for the same purposes as provided in the bill.

Additionally, the department will use moneys in the fund, not to exceed $10,000,000, to assist employers who pay wages to workers who are ordered under quarantine by a licensed healthcare practitioner as a result of coronavirus disease 2019.



